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	Objectives:

At the end of the discussion, the students are expected to;

a. define the meaning of Leadership
b. accept responsibility of being a leader; and

c. apply leadership skills in real life situations

Materials:
· Laptop
· Lcd projector
References:

Online

1. Leadership Training Tutorials

www.leadershiptutorials.com/
2. Leadership Styles

www.skillsyouneed.com
3. Leadership

www.mindtools.com
their talent. (Left, for those who are good at singing and Right, for who are good in dancing)

3. If you were ask to give an “early Bird award” in your group, arrange them according to the Top 1 to 8 ( relay on their time of arrival at school)

4. Arrange your group according to their birth month (January-December)

5. Arrange your group according hair length.

Processing Questions:
1. How were you able to choose your leader?

2. To the leader, what did you feel when they choose you as a leader? and during the activity? Why?

3. To the members, what did you feel during the activity? Why?

4. Are you satisfied for the work of your leader? Why?

5. To the winning team group what do you think is the reason of your winning? (Leader first and members)
and superiors do not trust him. The organization soon learns to work around a leader who is untrustworthy or does not keep his word.

· Standards
Lead by example. As leader who expects a certain code of conduct from the members but does not practice the same standards can suffer a lost of respect. A member that does not respect the leader will suffer a loss of work quality.

· Decisiveness

Leaders are valued for their decision making abilities, especially in high-pressure situations. When confronted with a tough decision. The best decisions are decisions made with full possession of the facts.

· Assertiveness

Leaders are chosen to lead a team, group, or entire organization. Your assertiveness must represent the members who have trust in you.

· Vision
A leader is expected to set goals that will guide an organization in a specific direction. A leader must think broadly and far into the future to set those goals and help the team grow in the right direction.
	Books

1. Edukasyon sa Pagpapakatao 8 Modyul para sa Mag-aaral, pp.209-220

2. The Heart of Leadership, Mark Miller

Activity:

Title: Fix Us
Direction:
The class will be divided into two groups (of 8-9). Each group will choose a leader who will fix the members according to the right answer for the question/command of the facilitator. The group with the highest number of correct answer will win the game.

Rule: -No coaching from the members

        -Each leader will only have 15 seconds to arrange the group 

Commands:

1. Arrange your group according to their shoe size (largest to smallest)

2. Arrange your group according to 
Abstraction:
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Leader

· Is the appointed head of a group, team or organization.

Leadership
· The ability to inspire and influence others. –John C. Maxwell
Why leadership is very important?
· Leadership development is very
vital because organizations take on the personality of their leaders. Leadership training and development can maximize productivity, shape a positive culture and harmony. 

Leadership Skills and How to Achieve it!

· Knowledge

Know your facts and use them. A leader must know the details of the group in 

order to act for the entire organization.

· Trust

Don’t micromanage. If your members

feel you are constantly peering over their

shoulders, you will create an atmosphere

of distrust. 

· Integrity
A leader will be ineffective if subordinates 

· Optimism

Your employees and superiors may soon

lose confidence if they are constantly

confronted with pessimism or negativity

from you. Situtions aren’t always ideal, but

as a leader you are expected to find the 

best way to turn the situation around.
Figure it out and concentrate on the
positive. 
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